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SKILLS

Fund Development (earned and contributed) – ED will be lead fundraiser and should have experience in the following areas as to better manage development staff: Grant Writing/Foundation Relationships, Government Contracts, Major Donors, Individual Giving, and Corporate Giving. 
Financial Oversight – ED will be responsible for the overall financial health of the organization insuring that sound accounting practices are followed.  
Organizational Development – To effectively manage the growth of Destiny operations and programs by ensuring a sound infrastructure through foresight and effective planning.

Human Resource Oversight – To hire, supervise and foster an experienced, knowledgeable and diverse staff to carry out Destiny’s work including professional development opportunities, work plans, regular evaluations, and the promotion of job satisfaction and longevity. Ability to prioritize and delegate.

Facilities Management - To ensure proper operation of all aspects of the building to create an optimal environment for the Destiny staff and the young people they serve. Experience renting/leasing space to organizations or individuals.   
Board Relations and Support – To assist, support, manage, effectively grow the board, and foster good board relations. To provide board with information to inform their decisions.

Community and Public Relations– Actively and skillfully represents and promotes Destiny to funders and community.
Cultural Competency – Experience working in communities of color and with youth of all ages, socio-economic backgrounds, ethnicities, gender, and sexual orientations. 

Youth Development and/or Violence Prevention Experience – Training or background in the substance of Destiny’s mission.

Collaboration Skills – Reaches out to build and maintains productive relationships with staff, board, funders and community.
Communication Skills – Should have excellent writing and public speaking skills. Ability to effectively communicate Destiny’s message to all stakeholders, both internal and external.
Visioning Skills – Assist board in developing a strategic vision and plan for the future of Destiny.
Experience working with schools/school administrators a plus.
ATTRIBUTES
	· Likes young people/Interacts well with young people, families and communities
	· Collaborative/Collegial 

· Articulate 

	· Cultural Competency/Reflects and values community’s diversity

· Trustworthy/High Integrity
	· Empowering

· Patient

· Sense of Humor

	· Resourceful 
	· Organized 


